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ÅSpecialty: Oral and maxillofacial surgery

ÅVolunteer posts/elective offices held in organized dentistry:

ïADA Council on Ethics, Bylaws and Judicial Affairs Chair

ïADA Election Commission Chair

ïADA 1st District Trustee 

ï ADA Headquarters Sale Task Force Chair

ï New Hampshire Dental Society (NHDS) President

ï NHDS Council of Government Affairs Chair

ï NHDS Long-Term Delegate

Who I Am: Leadership Rooted in Purpose
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My Presidential Pillars for 2025-2026 Term

ÅUnite in purpose to make people healthy

ÅFoster a culture of listening

ÅProtect clinical autonomy

ÅPrioritize wellness, especially mental health

ÅBe relentlessly creative in shaping the future

ÅBe visionary in reimagining whatôs possible
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The best 
way to 
predict your 
future is 
to create it.
Abraham Lincoln



Imagine 

Oral Health 

in 2050
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The biggest challenges for dentists in 2025 center around workforce 

shortages, insurance, and increasing overhead costs. About 3 in 5 

are worried about recruiting and retaining staff (especially dental 

hygienists). 

Top Challenges in 2025

ADA Health Policy Institute: Insights from Data Q4 2024
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Career Burnout: Dentists are Stressed

82% of dentists feel ñmajorò stress in their career.

Insurance reimbursement 

and workforce shortage 

issues continue to cause 

the greatest pain points.

ADA 2024 Communications Trend Report

58% of dentists who 

reported ómajorô career 

stress are considering 

changing careers or 

retiring early.
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Staggering Student Debt

Today nearly two-thirds of dental school 

graduates are entering the workforce with 

nearly $300,000 in student loan debt.

The interest on these loans can reach as high 

as 9.5 or 10.5%, depending on the type of loan 

and market conditions.



The Changing Dental 

Workforce
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A Generational Transition
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Today, a massive ótiltô 

has occurred, with 

more early-career 

dentists and more 

nearing retirement.

The generational 

transition is in full 

swing. 

Late Career

Early Career
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Practice Ownership

Practice ownerships rates 

have been slowly declining 

among dentists. 

The latest data show that 73% 

of dentists were practice 

owners.  
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Practice Ownership



©2025 American Dental Association, All Rights Reserved 15

Practice Ownership
Practice ownerships rates in the early career stage are much 

lower for recent dental school graduates compared to those 

who graduated from dental school back in the 1990s or 

2000s. 

However, in the late career stage, practice ownership rates 

seem to ñcatch upò. This suggests that all roads still seem to 

point to practice ownership as the career ñend gameò but itôs 

just taking much longer to get there for more recent 

graduates.

The biggest changes in ñpractice ownership trajectoryò are 

for dentists who graduated since 2011. Something with this 

newer generation of dentists is very different. Practice 

ownership is significantly delayed.
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Dental Practice Size
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DSO Affiliation
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Patient Mix is Changing

Dental spending in the U.S. 

grew by $4B in 2023, a 

2.5% increase from 2022. 

All of this was accounted for 

by Medicare ($3B) and 

Medicaid ($1B).

Government programs now 

account for 1/5 of total 

dental spending.



Building a Stronger Future: 

The ADAôs Commitment to 
Advancing the Profession
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Å New Association Management System

Many possibilities with the AMS ð but first, weôre making things 

right.

Å ADA Forsyth Institute

Leading breakthroughs in research and innovation.

Å Collaboration with Academy for Private Dental Practice (APDP)
Supporting private practice members with relevant resources, 
training opportunities, and practice management tools.  

Å Wellness Resources
Wellbeing Index helps members check in on mental health and 
receive tailored resources; Talkspace Therapy (connecting users 
with licensed therapists) and Talkspace Go (a self-guided mental 
health app)

Supporting Our Members
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Making America Healthy Through Oral Health

ÅOn May 6, ADA Leaders were invited to the 

White House for a meeting with Dr. Heidi Overton, 

Deputy Assistant to the President for Domestic Policy. 

ÅADA underscored importance of water fluoridation 

among other key health measures, including infection 

control guidance and ongoing collaboration to support 

public oral health infrastructure.

ÅAffirmed support for NIH oral health research and 

funding

The ADA is ensuring that oral health remains a priority 

in national health care landscape.
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Ongoing Advocacy

Dental Insurance Reform

State and federal efforts to create a 

benefits system that is beneficial for 

dentists and patients

Strengthening the Workforce

Licensure compact, wellness, and 

workforce development

Student Loan Reform

Advocating for legislation that would 

ease the burden of dental school debt
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The ADA will continue to advocate for 

community water fluoridation as an effective 

way to prevent tooth decay.

These efforts include:

Å Fluoridation Ambassador Program: To help 

state dental leaders communicate 

effectively with lawmakers and the public. 

ÅGrassroots Support: Our government 

affairs team is also providing legislative 

advocacy guidance and grassroots support 

to states facing fluoridation bans.

Upholding Core Values & Public Health Initiatives Like 

Fluoridation

For reliable information about the safety, benefits, 

and effectiveness of fluoride in promoting oral 

health, visit ADA.org/fluoride.





Closing Messageé
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1. Do we want to get millions of more 

Americans into a dental home?  

2. Do we think dentistry is truly óessentialô 

health care or is it a discretionary, self-pay, 

elective type of service?

3. Do we want to walk the walk on mouth-is-

connected-to-body and truly integrate oral 

care into mainstream healthcare?  

The Fork in the Road
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Leaders are called to stand

In that lonely place

Between the no longer and the not yet

And intentionally make decisions

That will bind, forge, move,

And create history.

We are not called to be popular,

We are not called to be safe,

We are not called to follow.

We are the ones called to take risks,

We are the ones called to change attitudes,

To risk displeasure,

We are the ones called to gamble our lives

For a better world.
Mary Lou Anderson, 1970
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Lift others up 
and hear 
every voice.
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Contact Me!
rosator@ada.org

Questions/Comments?
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Leading 

with Purpose

Rich Rosato, D.M.D.

ADA President-elect

Brett H. Kessler, D.D.S.

ADA President

July 13, 2025
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What We'll Cover Today

ÅMission, Vision, and Values

Å Starting with Why

Å Defining Leadership

Laying the Foundation Knowing the Environment

Å Forces Affecting the Landscape

Å Disruptors and Challenges

Å Trust and Collaboration

Executing with Excellence

Å Skills, Practices, and 

Highly Effective Habits
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From Accolades to Reality: A Leadership Reflection



Leadership 

success depends on 

where you 

focus.

You have one year.

Make it count.



What is Leadership?

Leadership is the art of motivating a group of people to act towards 
achieving a common goal. 

In Buddhism, it is acknowledged that life is inherently difficult. This truth 
extends to our practice of dentistry and our roles as leaders.
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What is 
mission-driven 
leadership?

The practice of leading with a clear 

purpose that aligns every decision, 

action, and relationship with a 

shared mission.

Why this mattersé
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Empowering the dental 

profession to achieve optimal 

health for all.

ADA Vision

Help dentists succeed and 

support the advancement of 

the health of the public.

Mission
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What is the 
mission & 
vision of your 
dental society?



© 2025 American Dental Association, All Rights Reserved 41

Start with the "Why" to Inspire Action

We make people healthy.

This is our unified purpose ï It drives 

everything we do. This is why we exist 

and why anyone should care.

The ADA Board asked:

"WHY do we serve the public and our 

profession? 

Beyond what we do and how we do it, 

what is our true calling?"

Image Source: Facebook.com/EntreLeadership
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What is the 
"why" of your 
dental society?
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Use your core values to guide your path forward.

If you stand for nothing, 
you will fall for anything.



Our Core Values

Dr. Kessler:

ÅCourage
Å Integrity
ÅFamily
ÅHumility
ÅHumanity

Dr. Rosato:

ÅHonesty
ÅWork Ethic
ÅFamily
ÅKindness
ÅUnity
ÅRespect
ÅListening
ÅResilience



Coach K's Winning 
Playbook: 
Core Values and 
Leadership
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What are 
your core 
values as a 
leader?
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Do you know 
the core values 
of your dental 
society?
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What We'll Cover Today

ÅMission, Vision, and Values

Å Starting with Why

Å Defining Leadership

Laying the Foundation Knowing the Environment

Å Forces Affecting the Landscape

Å Disruptors and Challenges

Å Trust and Collaboration

Executing with Excellence

Å Skills, Practices, and 

Highly Effective Habits
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Forces Affecting the Landscape

Å Dentistry is evolving: emerging 

technology, patient expectations, 

workforce demographics.

ÅPurpose keeps us grounded and 

guides our decisions through 

change.

We are at a pivotal moment for dentistry.

(Dentistry is under attack!)
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Disruptors in Healthcare

Technology Insurance Regulation Evolving 

Practice Models
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Challenges Remain

Dentistry is facing some major headwinds.

ÅADA core values are being tested.

ÅMisinformation threatening public health (e.g., 

fluoride)

ÅRising operational costs + workforce 

shortages

ÅEducational debt and insurance barriers

What are the top 

3 challenges 

facing your 

practice?
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To lead with purpose, we must lead with trust.

And trust is built through collaboration ð across local, state, and national levels.

Trust is Our Foundation

Within the Tripartite, Trust Means:

ÅListening before leading

ÅShowing up with transparency

ÅRespecting different perspectives

ÅSharing responsibility and success

ÅConsistent positive action over time



How do we move 

forward?
We unite in purpose, and we lead.



© 2019 American Dental Association, All Rights Reserved 55
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Know Your Members

Ask yourselfé

ÅWhat do they value?

Å What keeps them up at night?

Å How can your association be 

helpful?
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Dentistry is hard!  Dentists must have theé

Eye of a sculptor Hands of a surgeon Insight of a therapist

Knowledge of a scientist Acumen of a businessman
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Key Leadership Skills for a President-Elect 

ÅVisionary Thinking & Strategic 
Decision-making

ÅEffective Communication & Public 
Speaking

ÅCollaboration & Team Building

ÅConflict Resolution & Problem-solving

ÅChange Management

ÅResilience & Adaptability

ÅIntegrity & Ethics

ÅMentorship & Development

ÅDelegation & Empowerment

ÅTime & Project Management

ÅEmotional Intelligence
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Donôt 

Panic!
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Youôre Not Alone ï Lean On Others

True leadership is knowing when to lean on 

your team.

ÅEven the strongest leaders donôt have all the 
answers ð and thatôs okay.

ÅAfter 9/11, city leaders leaned on teams of 

trusted advisors to make swift, purposeful 

decisions.

ñThe first thing to ask yourself is, 'What are my 

weaknesses, and how can I balance those 

weaknesses with the strengths of other people?ôò
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There is no one-size-
fits-all approach that 
anyone can offer you. 

The hot water that 
softens a carrot will 
harden an egg.

- Clayton M. Christensen,

How Will You Measure Your Life
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Challenges are 
Opportunities


